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With the fierce competition among enterprises, the company staff performance 
management can improve internal staff work to attract more talents and efficiency while 
actively working on providing the company's competitiveness has an important role. The 
traditional lack of effective performance management technology support, and management 
process more complicated. Development of information technology for the company's 
performance management provides a new way of thinking. In this thesis, the actual situation 
of corporate performance management, a set of employee performance management system 
design. 
Firstly, performance management status and level of information technology in the daily 
management of the company were described and analyzed, as well as the company's existing 
employee performance management module type summarize the pros and cons, and finally 
for the specific characteristics and performance management practical applications of the 
company, the system needs analysis, and determine the requirements document employee 
performance management system. 
At the same time, the thesis r design of the current system more application technologies 
and frameworks for analysis, structured design methods, the SOA framework, MVC pattern 
were analyzed, and ultimately determine the overall system of technical system and 
framework programs and basic system requirements analysis, the company's employee 
performance management system for a detailed functional module design and database table 
design. 
Finally, follow the designed system framework and functional architecture, at the 
recommended system development environment for system development and implementation 
of functional modules, and design and development of employee performance management 
system successfully used in the company's performance in the management of and the 
















Thesis shows that the designed system basically completed the task goal, reaching the 
system design requirements, can effectively improve the company's performance 
management department employee performance standardized and scientific management 
level, while increasing the efficiency of corporate performance management, the company is 
Try a useful information construction. 
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言、平台和框架，确定基于 SOA 架构为系统开发的主要技术体系，同时使用 UML 分
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